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1.  Introduction

Population ageing is one of the world general trends in 
the age structure of the population, when the share of 
children and young men is getting smaller and that of the 
elderly people is increasing. This process, stipulated by the 
death-rate reduction, birth-rate reduction, resulting in 
the fact that every next generation appears less populous 
than the previous one, is highly characteristic for the 
developed countries, but it has been spreading over other 
countries as well, including Russia. As a result thereof, 
the older persons become the fastest growing group of 
population. Population ageing relates to the higher load 
at the economically active population, to the long-term 
budget misbalance and to the resulting slowdown in the 
economy growth. Therefore the task of engaging the older 
persons into the labor activity is being actualized.

Realizing the labor potential of the older people is, 
due to the specific features of this social group, associated 
with many problems which get even worse under the 
existing conditions in some regions, such as, for instance, 
the Far East. Undoubtedly, the preconditions have to be 

established to realize the economic initiative of the older 
groups, to boost the labor activity. Thus the potential 
labor activity of the older groups comes into conflict with 
the conditions and the factors of its implementation.

The major issue of this study is the economic relations 
inconsistency, affecting the interests of the elder people, 
in the requirements put forward by the market system, 
including the labor market, toward the quality of labor 
and toward the labor behavior from the point of view of 
the degree of the labor activity, on the one hand and in the 
actual behavior, norms and the life standards of the older 
groups in society, on the other hand. 

In view of the specified problem the major objective of 
this study is the analysis of the older group labor activity 
level together with the impacting factors in the Far East.

The persons from the older groups represent a 
distinctive social community, which special features 
can separate it as a stand-alone object of social and 
economic policy of the state. Special interest rests in the 
behavioral study of the working elderly persons under 
the conditions in some particular regions due to the 
insufficient knowledge of this problem. Labor activity of 
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the people from the older groups at the time of the market 
relations formation is closely and definitely related to the 
outer conditions and factors of this social group labor 
potential formation and implementation, including the 
social/economic conditions on the whole, the social 
and economic policy, employment and social protection 
policies, etc. However, the inner factors can bring about 
serious corrections to the level of the labor activity.

2.  Literature Review

The undertaken analysis of the theoretical sources, 
dedicated to studying the labor activity, allows for drawing 
a conclusion that the investigators used different sets of 
indicators of both economic and social nature; different 
techniques to estimate the degree of labor activity (the 
scoring methods, for instance, the factors, the integral 
indices, the sociology methods). 

Thus, for example, in the study under the editorship 
of A.A. Krylov and G.V. Sukhodolsky1 the labor activity 
of a man is supposed to be described by means of the 
following indices:
•	 Cyclical nature of the activity, work-rest schedule; 
•	 Capacity for work, its dynamics for a particular per-

son;
•	 Intensity of work; 
•	 Peculiar features of the practical conditions (the con-

ditions coming forth in the process of work). Such 
practical conditions as functional comfort, psychical 
fatigue, psychic tension, lack of motivation, emotion-
al stress, monotony, anxiety, state of indifference are 
diagnosed most frequently; 

•	 Correlation of the reproductive and the creative in the 
labor, the degree of excessive activity, the availability 
of so-called “unselfish risk”; 

•	 Specific features of self-stimulation; 
•	 Overcoming external and internal restrictions, barri-

ers, the evidence of volitional component, alterations 
to the activity when no definite results are forecast; 

•	 Availability of innovations (developing new forms of 
activity).
Undoubtedly, one has to agree with V.Yu. Mamayeva2 

that the undertaken studies and the proposed systems for 
estimating the labor activity are of definite scientific and 
practical interest today.

Traditionally, when social/economic science 
investigates labor activity, its subjective and objective 
sides are supposed to be specified and represented in 

qualitative and quantitative, subjective and objective 
indicators accordingly.

Objective indicators of labor activity are the indicators 
characterizing it by means of the labor activity results and 
through the behavior in the process of labor: Output, 
quality of work, adherence to labor and technological 
discipline, etc.

Subjective indicators characterize the personality 
mindset, the way one conceives the labor: Motivation, 
satisfaction; attitude toward labor, as well as the personal 
self-estimation of the labor activity, realization of one’s 
own potential in the process of work. With no estimation 
by the subject of labor any activity is seen unaccomplished, 
incomplete.

However, when dealing with labor activity of the older 
persons groups the very set of the labor activity indicators 
has to be reviewed. Due to this fact the following 
methodology has been elaborated. 

3.  Research Methodology

The methods of qualitative and quantitative analyses of 
the information obtained in the course of expert interview 
and observation have been used in the study.

3.1 Quantitative Methods
The quantitative methods of investigation include the 
methods of obtaining the information on the object 
under study, which allows identifying its quantitative 
characteristics.

3.2 Qualitative Methods
Qualitative investigations are aimed at obtaining the 
profound, comprehensive information on the subject 
of study. In contrast to the quantitative methods, these 
ones are focused not on the statistical measurements, but 
rely on understanding, explanation and interpretation 
of the empirical data and are the source of formulating 
hypotheses and the productive ideas.

3.3 Expert Interview
To determine the directions of regulating the labor 
activity of the population under the conditions in the 
regions, particularly in the Far East, the expert interview 
has been undertaken. Its major purpose was to specify the 
problems and to justify the directions of regulating the 



Vol 8 (S10) | December 2015 | www.indjst.org Indian Journal of Science and Technology 3

Ilya Nikolayevich Piontovskii

labor activity of the population. The sampling is stratified 
in different groups.

The degree of the labor activity is operationalized in 
several judgments, contained in the optional answers 
to the questions of the questionnaire developed by the 
author.

The tools of the investigation included the questionnaire 
and the instruction to the interviewees. In the course of 
the investigation the pilot interview has been carried out, 
upon which the tools have been updated. Besides, the 
interview has been accompanied by the personal non-
formal discussion on the problems, touched upon in the 
questionnaire, as well as by non-inclusive observation, 
studying expert opinions (plant managers, managers of 
the employment committee departments), which helped 
getting deeper insight into the problem and verifying the 
findings of the written interview.

4.  Results

The persons from the older age group represent a 
distinctive social community, which special features can 
separate it as a stand-alone object of social and economic 
policy of the state. For the author of this study the 
particular interest rested in studying the behavior of the 
working people from the older groups under conditions 
of the labor-deficient regions due to the generally 
insufficient knowledge of this problem. Thus, the stated 
object of this study is the working people from the older 
population groups in the Far East of Russia.

The quantitative labor activity indicators of the older 
persons groups as of the social group on the whole can be 
represented by the indicators of the degree of their taking 
part in the social labor, i.e. the employment, economical 
activity indicators; the structure of the employed 
population, which shows the qualitative identification of 
labor resources; the effectiveness of labor in the sphere 
of social production etc. As the quantitative indicators 
of the older group labor activity one can identify the 
following: Older people’s attitude to the role and to the 
standing in society, focus of their interest at the labor 
sphere; availability of motives, related to the content of 
labor activity; the level of the efforts spent for doing job 
at a definite work place; orientation at preserving the 
position, the profession; labor and professional mobility, 
including the correlation between satisfaction in different 
aspects of labor activity at a definite work place and the 
mindset focused at some definite actions; adaptability of 

life conditions; estimation of personal activity in solving 
the problems, focusing at one’s own efforts or at the help 
from the others, etc.

Labor activity of the people from the older groups at 
the period of the market relations formation is closely 
and definitely related to the outer conditions and 
factors of this social group labour potential formation 
and implementation, including the social/economic 
conditions on the whole, the social and economic policy, 
employment and social protection policies, etc. However, 
the inner factors can bring about serious corrections to 
the level of the labour activity.

The objective part of the study has been provided 
by the plant managers (2% of the interviewees), by the 
plant department managers (7.5% of the interviewees), by 
specialists (22.5% of the interviewees), by clerks (29.5% of 
the interviewees), by foremen (5.5% of the interviewees), 
by qualified workers (27% of the interviewees) and by 
others (founders, engine-operators, interns, students – 6% 
of the interviewees). On the whole, 400 experts living in 
the Far East of Russia took part in the interview. Among 
the interviewed experts 41% were males and 59% females.

Age characteristics are as follows: Younger than 30–
32.5%, 30 to 39–26%, 40 to 49–16%, 50 to 59–21%, 60 and 
older –4.5% (Figure 1).

Figure 1.    Age characteristics of the experts, number of 
the respondents.

As for the education level of the experts, the 
following picture is made: 3.5% of the interviewees 
have unaccomplished secondary education, 17% have 
secondary education, 24% have higher education, 18% 
have unaccomplished higher education and 37.5% have 
specialized secondary education.

Record of service of the experts as a percentage 
amounted to: Less than 5 years – 40.5%, 11 to 20–19.5%, 5 
to 10 years –17.5%, more than 20 years –22.5% (Figure 2).
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Figure 2.    Record of service of the experts, the number of 
the respondents.

As for other social characteristics, the experts were 
placed as follows. Marital status: 44% are married, 34% 
have never been married, 18% are divorced, 4% have 
chosen “other”.

Other family conditions were characterized as follows: 
59.5% of the experts have children, 40.5% do not have 
children, 65.5% live together with their families, 34.5% 
live alone.

Based on the results of the interview it was found that 
the majority of the interviewees (68%) believe that to 
the modern representative of the older age group, both 
the work and the social standing are important and 32% 
believe that the most important thing for the older age 
group is recreation.

As regards the willingness to resign, that is to work no 
longer, it appeared that 49% are not in themselves ready to 
resign, 25%, though not ready to resign, have to adapt to 
the new conditions now, 19% are psychologically ready to 
resign, but have not changed anything in their lives so far 
and just 7% are completely prepared to resign and have 
already started changing their lifestyle. Undoubtedly, 
such results of the interview were influenced by the fact 
that the major part of the interviewees were younger than 
50 (74.5%).

When resigned, 76.5% of the respondents rely on 
themselves only, 12.5% hope for the support from relatives 
and friends, 10% hope for help from the state. Moreover, 
27.5% are completely satisfied with their social standing, 
53% are satisfied in general, but face some definite 
problems, 17.5% are rather not satisfied and 2% are fully 
unsatisfied with their social standing. Interestingly, the 
latest category of the interviewees was made of experts 
younger than 50.

For 47.5% work is an important and interesting thing, 
but it must not overshadow other sides of life and 30.5% 
believe that work is a source of means for existence. For 

14.5% work is the sense of life, they put into it all their 
efforts and abilities, notwithstanding the wages. Only 
7.5% consider work to be an unpleasant necessity and 
should they be given a possibility, would not work at all.

The experts were asked to estimate the results of the 
alterations, which took place over the recent years in the 
pension system. Only 2% believed that these reforms 
brought about important positive results; in the opinion 
of 26%, something has changed for better; 37.5% thought 
that the changes, which took place, did not affect the lives 
of the pensioners in any way; 6.5% believed that there 
were some changes for worse; 5% considered that these 
alterations in the pension system have brought about 
considerable negative results. It is indicative that 23% 
found it difficult to answer the question. In the opinion 
of the author, those expert estimations were influenced 
by the fact that it was difficult for them to estimate the 
pension reforms presently underway. 

It was suggested that the experts should formulate 
the most important outcomes of the alterations in the 
pension system. In general, a large part of the experts 
were at a loss for an answer. Some have indicated that 
the amounts paid do not correspond with the amounts 
of money deducted, the average pension does not give 
pensioners the possibility to pay for public utilities easily, 
to feed normally, to buy necessary medicines; there is 
a drop in the pensioners’ life standards. All the above 
mentioned negative trends are not an unimportant factor 
for boosting the labor activity of the pension aged people, 
who have to work in order to live.

When the experts answered the question ‘What is the 
most important in the labor activity for the older persons’ 
groups?’ the following results have been obtained (Table 1).

The data of Table 1 show that the majority of experts 
indicated the following priorities in labor activity of the 
older persons groups: Convenient work pattern, work 
environment and remuneration.

As for the fringe benefits for the working people from 
older groups, most respondents, namely, 53% believe that 
convenient work pattern should become such a benefit, 
18% specified shortened working hours, 28% chose 
additional days of vacation, 16% specified the necessity 
to be free from business trips. Within the framework of 
the abovementioned there are interesting answers to the 
question ‘What would it be like if the material standing 
made it possible not to work?’ Those who would dedicate 
themselves to their homes and families made up 38%, 
those who would work half-day or work from home 
amounted to 37%, those, who would continue industrial 
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working out of home accounted for 19%. As other optional 
answers the following ones have been indicated: Tourism, 
creative activity, self realization.

Table 1.    Priorities in labor activity for the older 
persons groups
Optional answers Number of 

answers, %
Convenient work pattern 54
Profession and work place prestige 12.5
Content of work, the possibility to realize 
oneself

16.5

Communication in the team 29
Career (growth in the office) 12.5
Professional promotion 7.5
Work environment 55
Practical application of the obtained knowledge, 
education

8.5

Material remuneration for work 43.5
Guarantee of the work place retention 22
Opportunity for fringe benefits (travels etc.) 22.5
Other 1

Thus, the majority of the respondents are interested in 
their work, notwithstanding their material standing.

When choosing the job options and the wages for 
the people already resigned, the majority of experts gave 
preference to calm and well paced jobs with small but 
uninterrupted wages (52%). The option of the intensive, 
diverse jobs with extraordinary situations and with 
guaranteed level of salary has been chosen by 28%. The 
ones who prefer earning a lot but depending on the results 
of their work and even with the risk of financial losses 
accounted for 7.5%. 6.5% would prefer working half-day 
with lesser wages and 5.5% would prefer not to work 
at all. Interestingly, two later options attracted not only 
the persons from the older group, but also the experts 
younger than 30, which in the author’s opinion, has been 
to a large degree stipulated by the situation, when a lot of 
young specialists today have developed an attitude that 
the government bodies are obliged to patronize over them 
all their lives. A notion comes to life that they should have 
everything done for them by others, the preconditions 
for glamorous and satiated life have to be provided for 
them. To change this situation the internal attitude and 
the mindset have to be modified, the understanding of life 
has to be altered.

It was suggested that the respondents should estimate 
their satisfaction with different aspects of their jobs. 

Based on the results of the interview, the respondents 
were most of all satisfied with the pattern of work, with 
the relationships within the team, relationships with the 
management. The least of all they were satisfied with the 
wages, with the amounts of benefits and with the way they 
were distributed.

When giving an appraisal of their manifestation in 
the working activity, half of the experts noted that they 
fulfill all the obligations they are entrusted with and try 
not to stand out, just to work neither better nor worse 
than others, 35% do display initiative, creativity and try 
to realize themselves to the full, 7% consider that too 
much obligations have been imposed on them, 8% in 
contemporary situation do not want to work at all.

However, having said that, 36% are afraid of being left 
out of job altogether, 33.5% chose the answer “rather yes 
than no”, 20% are not afraid of being left out of job and 
10.5% chose the optional answer “rather no than yes”.

It is interestingly that when estimating their activity in 
solving their own problems, 38% do solve their problems 
independently and actively, 55% try to do everything they 
can and only 2% stated that they have neither power nor 
means and 4% are initiative-less and wait for the problems 
to solve themselves with time.

The experts were also asked a question ‘What would 
you do if you had to quit your job?’ (It was suggested 
that they should choose not more than two options). The 
results are given in Figure 3. 

Figure 3.    The choice when losing a job, % of the 
interviewees.

It appeared that most part of the interviewees would 
look for a job.

When the respondents rated the values of life on 
pension the following data have been obtained (Table 2).

The data show that for the majority of respondents the 
most valuable things in pensioned life are the following: 
Stability and confidence in tomorrow; independence, 
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freedom, self-sufficiency; material well-being, sufficient 
supply of necessities; family, staying at home.

The experts were asked to evaluate, whether the 
discrimination exists at hiring the people from the older 
age group. At that, 40% believe that there is no such 
discrimination and 60% are sure of the opposite. In their 
opinion, the discrimination reveals itself both in refusing 
hiring, not withstanding the available professionalism and 
experience and in proposing only the low-paid positions, 
etc. 

The respondents were asked to indicate the facts 
of older persons’ discrimination they observe in most 
decisive spheres (Figure 4).

Figure 4.    Facts of the older people discrimination in 
decisive spheres of life, % of the interviewees. 

As we see, the facts of the older people discrimination 
are most frequently observed in hiring.

Most of the interviewed (45%) believe that the major 
difficulties for the older group people’s participating in 
managerial activities lie in the decreased capacity for 
management in the older age period. Yet another 18% 
believe that the problems lie in general mistrust toward 

the pension age people and the remaining 37% are sure 
that the problem is a far-fetched one. 

As regards the willingness of the respondents to start 
their own business when resigned, the following results 
were obtained (Table 3).

Table 3.    Willingness of the respondents to start their 
own business when resigned
Optional answers % of the 

interviewed
I am ready to start my own business and I 
know how to do this

18

I am ready, but I don’t know how to do this 19
I am ready, but I don’t want to 7.5
I know the business, but I am not ready per-
sonally

6

I have not made up my mind 26.5
I am not ready 23

The results of the interview represented in Table 
3 show that 37%are ready to start their own personal 
business.

There are interesting reasons, pointed out by the 
interviewees, which prevent people from undertaking 
their own businesses (Table 4).

Thus, one of the basic reasons preventing the older 
persons groups from undertaking their own businesses 
is the lack of means to start the business. This is also 
confirmed by the respondents’ answer to the question of 
where the major problems lie in the elder people labor 
activity. Most of the interviewed (73%) have declared 
material constraints, only 24% have chosen the option 
“lack of benefits”, among other optional answers the 
following have been pointed out: Lack of strength for the 
job, lack of vacancies, health.

Table 2.    Rating the values of pensioned life, %
Question Rating

5 – most 
significant

4 – less 
significant

3 – of little 
significance 

2 – practically 
no significance

1 – 
indifferent

1 – stability, confidence in tomorrow 81.5 5 1 0 0
2 – independence, freedom, self-sufficiency 63.5 16 4.5 1.5 0
3 – communication (with colleagues) 38.5 26 13 2.5 1
4 – social status (station in society), acknowledgement by 
other people

36 31 11 2 2

5 – material well-being, sufficient supply of necessities 77 7.5 1 0 0
6 – interesting job 46 19.5 9.5 5 1
7 – family, staying at home 65 12 4 0.5 0
8 – power, possibility of influencing others 6 15 19 18 20.5
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Table 4.    The reasons preventing people from starting 
their own businesses
Optional answers Number of 

answers, %
Organizational difficulties (documental legaliz-
ing etc.)

17.5

Lack of personal qualities: Initiative, intuition, 
“entrepreneurial spirit”

14.5

No business idea 17.5
Not prepared to run a risk 17.5
No means to start 48.5
Lack of knowledge and experience 19
I am afraid of the foul play in business 12.5
I am not interested 12.5
I am too old for business 4.5
Other 2

When the respondents estimated the qualities of an 
ideal worker and those of their own, the following results 
were obtained (Figure 5). 

Interestingly, for the most part the perfect employee 
qualities are practically identical to those of the 
respondents. That is, the experts do value themselves as 
perfect employees.

Figure 5.    Respondents’ evaluation of the perfect 
employee qualities and those of their own.

To estimate social activity of the interviewees they were 
proposed to choose, in which forms of protest they would 
agree to take part to protect their interests (Figure 6). 

The data represented in Figure 6 show that the 
majority of the interviewed are only prepared to criticize 
the actions of the managers within the group of their own 
colleagues, friends and families by means of oral and 
written complaints.

When describing their material standing 17% stated 
that they were in want of the very necessities, 37% had 

just enough to cover the necessary things (food, public 
service payments); 40% stated that they had enough for 
the necessities and that they save by little for clothes, 
furniture, appliances; only 3.5% can afford big purchases 
(car, flat, country house) and 2.5% answered that they had 
enough for everything.

Figure 6.    Forms of protest, in which the respondents 
would take part to protect their interests, % of the 
respondents.

Figure 7 shows the data on income sources of the 
respondents, whose basic income consists of wages and 
returns on shares, bonds.

Figure 7.    Data on the income sources of the 
respondents, % of the interviewees.

Having said that, 7.5% of the respondents believe 
that the general standards of pensioners’ life have been 
considerably improved over the last ten years, 26.5% 
consider that they improved only a little, 7% have chosen 
the answer “they got a little worse”, 22% think that they 
are at the same level; in the opinion of other 15.5% of the 
interviewees they decreased considerably, 21.5% of the 
interviewed were at a loss for an answer.
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5.  Conclusion

•	 Labor activity of the older persons is closely and defi-
nitely dependent on the external conditions and on 
the factors of this social group labor potential for-
mation and implementation, including the social/
economic conditions on the whole, the social and 
economic policy, employment and social protection 
policies, etc.

•	 Internal factors can bring about serious corrections to 
the level of the labor activity.

•	 The degree of the older persons’ labor activity is influ-
enced by their economical, social, legal status.

•	 All indicators of the older persons’ labor activity are 
interconnected and interdependent.
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